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THE IMPORTANCE OF INTEGRATING
GENDER IN SOCIAL AND LEGAL
SCIENCES
  The social and legal sciences comprise the disciplines responsible for

understanding, regulating and transforming society, thereby actively

contributing to the establishment of norms, institutions and public policies. In

this regard, the absence of an explicit gender analysis inevitably

perpetuates the structures of inequality that have historically placed

women at a disadvantage in the social, economic and legal spheres. This is

because the knowledge produced in this field has traditionally been

characterised by an androcentric approach, in which male experiences have

been taken as a universal benchmark, leading to a partial view of social

phenomena. Consequently, women’s place in society has been rendered

invisible, thereby limiting students’ analytical capacity to understand the

complexity of social reality. 

 In the legal sphere, for example, although regulations are presented as

gender-neutral, various studies have shown that their application can have

different effects depending on gender: the 2021 Report on Gender Equality in

the EU highlights that women have higher rates of part-time employment

and more discontinuous career paths, largely due to taking on care

responsibilities, which has a direct impact on their working conditions and

social protection. The report also highlights the persistence of a significant

pension gap between women and men in the European Union, resulting from

cumulative differences in income and years of contributions throughout their

working lives (European Commission, 2021).

 On the other hand, in disciplines such as economics, women are under-

represented, as fundamental activities such as domestic and care work

have traditionally been overlooked:  this are not accounted for in traditional

economic systems, despite their essential contribution to sustaining life and to

the functioning of markets (Alonso, Trillo and Vicent, 2022; Rodríguez Enríquez,

2012). 
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  As regards the educational and pedagogical sphere, the main problem lies in

the reproduction of gender stereotypes and roles by educational institutions

through teaching practices and the so-called ‘hidden curriculum’. One of the

key elements that future professionals must bear in mind is the use of

language, as the lack of inclusive language perpetuates the invisibility of

women and contributes to the reproduction of symbolic structures that

place women in a secondary position. Likewise, care must be taken with

classroom interaction dynamics: it has been observed that teachers’

expectations, speaking turns and the distribution of attention can vary

depending on pupils’ gender, which influences their participation and the

development of their academic self-image (Lee and McCabe, 2021). This

inequality also extends to informal spaces, such as the playground, where the

use of space is often marked by gender patterns, with boys having a greater

presence in central areas and girls playing a more marginal role—a pattern

that corresponds to more traditional gender roles (Alonso Carmona, 2024;

Cantó Alcaraz and Ruiz Pérez, 2005).

 These kinds of issues also persist in sectors such as tourism, where gender

relations influence the organisation of work, the distribution of opportunities

and the experience of service users. In this context, women tend to be

concentrated in more precarious and lower-paid jobs, reflecting structural

inequalities that must be analysed within academic training in order to be

transformed from within (Martínez Gayo and Martínez Quintana, 2020).

Similarly, in social work, working with vulnerable groups requires a deep

understanding of how gender interacts with other factors such as social

class, ethnicity or age, giving rise to situations of exclusion or inequality.

 Mainstreaming gender across the disciplines mentioned is the only way to

ensure that academic, legal, economic and social decisions are based on

inclusive knowledge that takes into account women’s realities and

experiences. To facilitate the incorporation of these topics, specific strategies

for the various degree programmes offered by the UJA are set out below, along

with a recommended reading list for each one.
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SPECIFIC STRATEGIES
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Review teaching materials and textbooks to eliminate gender

stereotypes and ensure a balanced representation of women and

men in examples, illustrations and content.

Incorporate co-educational activities into the curriculum that can

promote equality from an early age and challenge traditional roles

(games, professions, emotions).

Train future teachers to identify the hidden curriculum,

particularly in relation to differing expectations of girls and boys.

Incorporate affective and sexual education, teaching about

consent, sexual and gender diversity, and respect for equal and

violence-free relationships.

Design classroom activities that promote equal participation

among pupils, avoiding bias in giving pupils the floor or in the

allocation of tasks.

Assess pupils’ development whilst taking into account possible

gender biases in the perception of performance or behaviour.

EARLY YEARS AND PRIMARY EDUCATION

Incorporate gender analysis as a fundamental category in the

assessment of situations of vulnerability and social exclusion.

Design interventions that take into account the feminisation of

poverty and the care burden placed on women.

Incorporate specific training on gender-based violence, including

protocols for action in community settings.

Analysise case studies that highlight the intersection of gender,

social class, background or age.

SOCIAL WORK AND SOCIAL EDUCATION
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To promote intervention projects that foster the empowerment of

women in situations of exclusion.

To evaluate social programmes, taking into account their differing

impact on women and men.

To include external placements in organisations that work

specifically from a gender perspective.

To analyse the pay gap and inequalities in access to employment

from a structural perspective.

To incorporate the study of equality plans in companies and their

practical implementation.

Design simulations of recruitment processes to identify and avoid

gender bias.

Include training on work-life balance, shared responsibility and

the organisation of working time.

Introduce equality indicators into business management

(promotion, leadership, pay).

Encourage the use of inclusive language in employment and

corporate documentation.

INDUSTRIAL RELATIONS AND HUMAN
RESOURCES

To incorporate gender analysis into the interpretation of legal

provisions, particularly in labour, criminal and family law.

To introduce the study of case law from a gender perspective,

analysing how the courts address structural inequalities.

LAW
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To analyse occupational segregation by gender in the tourism

sector (the feminisation of certain roles).

To incorporate a gender-based analysis of working conditions and

job insecurity.

To design tourism projects that promote equality and the visibility

of women in cultural heritage.

To assess the impact of tourism on local communities, taking

gender inequalities into account.

TOURISM

To incorporate an analysis of the gender gap in leadership and

access to senior management positions.

To examine the impact of gender diversity on business decision-

making and organisational outcomes.

To incorporate the design of equality plans as part of strategic

business management.

To analyse real-life case studies of companies that have

implemented equality and diversity policies.

BUSINESS ADMINISTRATION

Review the course content to include specific legislation on

equality and gender-based violence.

Analysise the differential impact of seemingly neutral regulations

(e.g. pensions, work-life balance, contracts).

Encourage legal debates on indirect discrimination and bias in

the application of the law.

Include practical exercises in which students must justify legal

decisions by incorporating a gender perspective.
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Assess economic indicators, including unpaid work and its impact

on the economy.

Promote female entrepreneurship through case studies and

practical projects.

Include business decision-making simulations that take gender

impacts into account.
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